
It’s been quite a while since my last market update email and as the summer approaches I wanted to share with you 
some information about the market from my perspective and some updates from the world of the Logistics 
Executive Group. 

I am also very interested to hear any feedback and opinions you have regarding the current market conditions. 

It’s been a busy year so far for Logistics Executive Group with the launch of our dedicated YouTube channel 
“LogisticsExecutiveTV”,  the release of our 2013-2014 Supply Chain & Logistics Employment Market survey Report 
which is our 7th piece of annual research and is becoming more detailed year on year. And this is also the year we 
will be launching our first UK & Ireland operation which will open officially in July and is being led by our newly 
appointed UK & Ireland Managing Director, Niamh Ni Bheara who has almost 25 year’s experience in front-line 
through to Senior Management roles in the Aviation and Logistics industries. 

In the Middle East & Africa we are also actively looking to expand our footprint and are currently interested in 
talking to potential partners who are keen to join the Logistics Executive Group as business licence holders for 
specific countries (other licence opportunities are also available outside of the MEA region). 

Regarding the market conditions year to date; in my experience hiring activity has been unusually slow during Q1 
and Q2 of 2014 across the Supply Chain and Logistics sector, I would interested to know if you have experienced 
the same in your organisation? 

The usual trend is an increase in hiring activity during Q1 and Q2 but the trend was bucked this year with a higher 
volume of hiring seemingly taking place between Q3 and Q4 of 2013 although the future outlook for business in 
the region is extremely positive it seems that we are still in a period of uncertainty with business managers 
exercising a high degree of caution with regard to their investments, whether that’s investing in hiring new 
employees or otherwise. 

With the above in mind then when it comes to investing in talent it becomes more important than ever to try to get 
it right first time, which is not easy by any means, but you are more likely to get it right if you have been able to 
make an in-depth comparison of a vast number of potential candidates in the market for a specific role before 
making any hiring decisions. 

This can take up a lot of time (and money) due to the dedicated and targeted research which is required in order to 
identify and engage with these targeted candidates in the first place, and that’s where outsourcing the process 
becomes the most cost effective option. 

I have been working hard over the past two years to refine our Executive Search model into a highly structured step 
by step process working to highly detailed assignment specifications and focusing on completing targeted research 
over a period of time (usually 4 weeks) weeks before delivering a final shortlist of 3-5 candidates each and every 
time within an agreed deadline. This has enabled us to deliver highly accurate shortlists where no stone has been 
left unturned. 

Let me know if you are keen to understand more about how our solution will help your business to identify and 
employ the top performing people in the market, I will be very pleased for the opportunity to explain the process 
further. 

If you would like any more information about any of our other services including, Outplacement, Training, 
Coaching, Leadership development and Research, myself and the rest of the global team at Logistics Executive 
Group will be happy to help. 
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 Brian Cartwright is an experienced executive headhunter and business leader based from our Dubai office where he 
is responsible for managing the Logistics Executive business across the Middle East and Africa.  He has over 12 years 
business management experience and has worked in the recruitment sector for the past 9 years. Brian has built a 
solid reputation within the Logistics & Supply Chain community as one of the leading recruiters for the sector since 
moving to the Middle East in 2008 and serves as a key member of the senior management team. Brian can be 
contacted on email: Brianc@LogisticsExecutive.com
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